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More and more organisations are turning to coaching to positively impact their people and business
performance. Reed Elsevier engaged the Linac executive coaching team to support their team of global
auditors, a team chosen from the top talent pool within the wider organisation.

Reed Elsevier is a world leading provider of professional information and online workflow solutions in
the science, medical, legal, risk information, and analytics business sectors, and is based in over 200
locations worldwide.

The coaching programme covered both Europe and the United States and involved face to face, video
conference and telephone support to provide flexibility within a demanding fast paced work arena.

The Linac coaching team arranged pre-coaching meetings with each individual in order to position the
coaching programme and establish needs and build confidence.

Feedback suggested that individuals gained invaluable insights into themselves, boosting self confidence and
gaining clarity around their career aspirations and personal development pathway. The coaching provided
individuals with a foundation from which to heighten self awareness, deepen self-belief, understand their
priorities and balance their professional and personal needs.

Individuals experienced considerable value in having time to think, plan and reflect on a regular basis and
commented on how much they have achieved with relatively little time commitment.

Linac’s coaches have an extraordinary ability to ask relevant and penetrating questions, draw insight from the
responses and then connect patterns in behaviour across a range of situations.
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...And here is the great feedback that we got!

“Linac helped me take the disconnected jumble of ideas and feelings that were
floating around in my head and piece them together into a factual story of what
I would like my future career to look like. Not the specific role, but what | need
to have as a minimum and what | can’t live with in order for me to be happy and

productive in any role. The coaching gave me great clarity of my wishes for
the future”.

Ingrid Pierce
Reed Elsevier Inc

Cadll Linac today to find out how we can help you get the best out of your coaches
T: 01684 299220 E: info@linac.co.uk W: www.linactraining.co.uk
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